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Editorial

So what is happening in our District? The problems of the
Taranaki Masonic Trust is all but laid to rest. I can only hope that Logic,
Common sense and reason prevail. What have we got to look forward
to? Our District Charity Officer is very busy putting together a program

that is vital to all thinking Freemasons; in fact, to all men. We have, over the years had
several programmes with men’s health as the prime focus. It is timely that this should again
be a focus.

The supply of Diabetic diagnostic equipment which was the object of our Masonic
charity project this year opened the door to further involvement in the enhancement of
health, particularly men’s health. In the first of these programmes I had the privilege of
preparing the advertising material and also present an address on the subject. I have had
cause to be attentive to health problems and that project was an opportunity to “give a bit
back”.

So Brethren, who among you are taking the time to look after yourselves? Those little
aches and pains that creep up on us as we age may just be “growing pains” but, on the
other hand is it possible that the old system after having been abused for many years, is
finally deciding to issue a warning? Not every heart attack arrives with a fanfare of
trumpets, a massive collapse and swooning all over the place. A heart attack often sneaks
up on you when you least expect it, and you may not feel it at all. My first one was sneaky
and silent and arrived at about one o’clock in the morning. I was aware of it and got myself
to the hospital where they confirmed my suspicions. Anti-coagulants dealt to the problem
and I was home again in a few days. Had I ignored the symptoms the result may have been
very different.

Brethren, I urge you to be aware of your own bodies and how it’s working. Don’t
ignore warnings; a lump that is slowly growing, get it checked; feeling weak on one side?
Don’t ignore it; get it checked. Go to the Men’s Health seminar in your area set up by our
Charity Officer. This will tell you what you need to be aware of and what to do about it.

Something that is hitting the headlines at the moment is the problem of suicide. Is it
something that Freemasons should be concerned about? Now here I’m not talking about
Freemasons committing the ultimate act; a person who understands Freemasonry would not
do that. But therein lies the reason why maybe we should be considering it as a problem
that we may be able to do something about. Our philosophy would never consider suicide as
a solution to any problem, but those who consider it as a way out do not realise the agony
created by their ultimate solution. How can we, as Freemasons communicate our philosophy
to the vulnerable? Is this the excuse that we need to do something about our flagging
membership? Is there anything else that we can do to overcome a burgeoning situation.

We have eyes to see and ears to hear; maybe we need to be the eyes and ears of the
community, being aware of those at risk as well as being aware of ourselves, and have the
courage to take action when a problem becomes obvious. You could say that to do so is to
make a daily step in our Masonic Knowledge.
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Taranaki District
Te Rewa Rewa Bridge

District Grand Master's Monthly Comment: November 2016
ell my three years have come and gone as though it has only been a few months but no doubt much
water has passed under the bridge. I know I haven't been able to do as I first set out but I can say I have
been provided a tremendous amount of caring and learning with gratification. I'm pleased my offer of
once again standing up for the district has come to an end and I can now look at resorting my life out
with some satisfaction for myself. With there being some dissatisfaction in the attitudes experienced in
recent times I do consider seriously if remaining is the best option or perhaps moving on to greener
pastures could be a far wiser choice. Time will tell but it is certainly in my mind today Communications
this year is just around the comer on Nov 18th & 19th with only a small handful prepared to travel in support
of our District GM elect and Officers to only attend the Business and Installation sessions which shows
the real interest held by members. I have always enjoyed the opportunity of meeting Masonic friends I
have made during and allowing discussion on inter• district visits which have proved very worthwhile
once completed. The remits have been circulated to Lodges and I trust have been discussed, debated
and evaluated, to improving governance of our craft.

The Grand Officers of the District for my term have generally been very supportive and understanding
towards my predicament these past eighteen months and have filled in with installations when I wasn't able
to. I must thank my Dist Grand D C Michael Ries who has performed exceedingly well and risen up to
performing his office and has travelled many kilometres from home attending around the district providing
valuable support. To our New District Grand Master Roly, I thank him most sincerely for his practical
assistance in performance of the required duties of G S i n c l u d i n g an impressive ceremonial ritual and I
wish him all the best for his coming term in the gallery sitting waiting for the ball that will drop him into the
water. The other appointed GS has not been over assertively active and I must stress my disappointment for
lack of support. Enough said!

I would like to take this opportunity of thanking those outside Districts whom have travelled to Taranaki to
perform installations assisting myself with relief of ritual work and allowing me to concentrate and provide
more supportive care for my partner. Thanks must first go to V W Bro Steve Shuker and his Eastland team
who performed the Installation for Lodge United Taranaki. To V W Bro Graham Redman and his
Wellington team who were hosted by Lodge Manaia and to V W Bro Glen Houlihan and his team of merry
men from Hutt/Wairarapa which enjoyed the hospitality of The Avant-Garde Lodge for the first weekend of
September. Mention must also be made of V W Bro David Johnston of Ruapehu Dist who made a visit to
Lodge Whangamomona and to V W Bro Graeme Evans of Ruahine Dist who once again attended Avant-
Garde installation. Thank you all once again. Also I have previously expressed my heartfelt gratitude to
those Officers whom have stood in for me during the past year sometimes at very short notice and I would
once again like to say "Thank You" so much to, V W Bros Graeme Harvie P Dist GM, Peter Harvey P Dist
GM and Bruce Binnie P Dist GM. Thank you, Thank you, Thank you.
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Ikaroa Lodge have managed to be persuaded to hang on for a little longer but they must work more diligently
and effectively towards an overhaul and rebuild of their management practices that will provide and prove
more successful than the past decade or more or they face the same drastic situation they have faced these
past two years. Not being able to provide a Master is their major problem and they now have one for this
year and the amount of work required to rebuild the membership is going to be challenging to say the least.

I do hope and trust I have not put to much emphasis on the negativeness but it has plagued me in both
terms ofDist GM and I have not been able to entice Lodges to look outside of the demands of GL and
view their own makeup by looking inwardly or in the mirror. Enthusiasm to develop and improve is sadly
lacking in most Lodges and until this is overcome the future is not the brightest. Too many constitutions
and side orders along with opposition from district members abound in this Taranaki District and too few
members f i l l ing the vital management positions to successfully improve the situation.

I can only conclude by wishing our new District and Divisional Officers all the very best and every success
in their endeavours over the next three years..

Good Luck and Goodbye and I Thank you all for the opportunities you have provided for this maybe my
last contribution to your District Magazine.

Regards to All

BAB
bernieblack@xtra.co.nz

District Charity Officer:

Roger Gregory
Contact on:

1) Rogreg41@kinect.co.nz Note the new Address!!!
2) Phone: 06 7538309
3) Postal: 107 Hurworth Road; RD 1; New Plymouth 4371

Upcoming Meetings and Events:

25th October Ikaroa Lodge Installation Further details unknown at time of Print

14th November: Grand Lodge Visit; Lodge Manaia

18th-20th November Communications, Wellington See you there!
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The Lodges and Chapters of Taranaki
Where they meet & When July 2016

Patea Kilwinning Lodge No. 18 Patea 9th November
Ikaroa Lodge No.115 Opunake 8th November

Lodge Whangamomona No 234 Inglewood (G. L. Visit) 3rd November
Lodge Manaia No. 286 Manaia 14th November G.L. Visit

Lodge of Research No. 323 Lawry Street, New
Plymouth

No Meeting

Taranaki Daylight Lodge No. 455 Peripatetic Charter 7th November
Lodge United Taranaki No. 456 New Plymouth 28th November

Avant-Garde Lodge No. 503 Darnell Street, New
Plymouth

1st November

De Burgh Adams Lodge No. 446 Lawry Street New
Plymouth

16th November

Mt Egmont Lodge No. 670 New Plymouth No Meeting
Lodge Hinemoa No.786 Stratford 2nd November

Sir Donald McLean Lodge No. 1646 Waitara 1st November
Paritutu R. A. Chapter No. 5 Inglewood 2nd November
Carlyle R. A. Chapter No. 74 Patea 23rd November

Taku-Hoa Cryptic Council No. 32 Stratford No Meeting
Hinemoa R. A. Chapter No. 601 Stratford 8th November

Sir Donald McLean R. A. Chapter Waitara No Meeting
Sir Donald McLean Mark Masters Waitara 17th November

Mt Egmont R. A. Mariners Waitara No Meeting
Taranaki Rose Croix Chapter Manaia No Meeting
Pukekura Rose Croix Chapter Lawry Street, New

Plymouth
24th November

Unity Rose Croix Chapter Stratford No Meeting
Royal Taranaki Knights Templar 15th November

Te Ngutu K. T. P. Tabernacle No Meeting
Red Cross of Constantine 10th November

Have you got your item for

The bone of Contention

Yet?
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Master Secretary
. A. Johnston G. T. Harvie (06)2786896

Ikaroa Lodge No. 115

R. Clemewnt (06)7618276

Lodge Whangamomona No. 234

R. C Jagger (06)7567862 Colin Cowie (06)7655882

Lodge Manaia No. 286

R. W. Haybittle (06)2786230 G. T. Harvie (06)2786896

The Research Lodge of the Taranaki Province No. 323

G. O. Thompson (06)7551695 C. Heyward (06)8578299

The Taranaki Daylight Lodge No. 455

R. Gregory (06)7538309 D. F. Goodhue (06)2786194

Lodge United Taranaki No. 456

B. W. Leathley (06)7550357 G. O. Thompson (06)7551695

The Avant-Garde Lodge No. 503

B. W. E. Binnie (06)7580095 C Baker (06)7512831

The De Burgh Adams Lodge No. 446 (Irish Constitution)

S. J. Alldridge J. L. Dormer (06)7588248

Lodge Hinemoa No. 786 (Scottish Constitution)

R. Stanford (06)7550366 G. Alldridge (06)7554325

Mount Egmont Lodge No. 670 (English Constitution)

S. Elliott (27)8457712 M. Jensen (06)3643636

Sir Donald McLean Lodge No. 1646 (English Constitution)

D. M. Lawrence G. Cleland (06)7579160
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Our new District Grand Master

Most who meet Roly Blake find him an unassuming and personable guy. It is only
after getting to know him a bit that it becomes obvious that he has an extensive knowledge
of Freemasonry. But you have to get to know him to realize just how much he knows. I’m
not sure whether it is the result of his heritage in England or has the unique ability to absorb
knowledge on those subjects that interest him. There is no doubt that Freemasonry interests
him. His membership of the many side-orders and intimate knowledge of their ceremonies
mark him as the most appropriate person to lead our District for the next three years.

I asked Roly what he thought was the strengths and the weaknesses of the Taranaki
District as he saw it. He said that the members of the Craft in Taranaki are individualists,
each having his own idea of what Freemasonry should be; but this has tended to divide
brethren, Lodge by Lodge and constitution by constitution. Yet the very fact that we have all
four constitutions represented in the district, and without exception they all get on well,
makes Taranaki unique as a district of Freemasonry in New Zealand.

“The few meetings that I have had with senior Officers of Grand Lodge give me real
hope that answers to the Masonic Dilemmas are being presented to us at this time. I have
seen something of the outlines of what is proposed and I am excited about the prospects”.
But, says Roly, there is, in some areas a dis-respect of the term “Grand Lodge” and brethren
tend to disregard any pronouncements from G. L. as not applicable to this District. They
don’t know our problems so how can they give us any answers. Many great projects have
been disregarded out of hand.

“But these prospects can only be of value if we can get past the petty bickering that is
passing between Lodges. Reason, Common sense and Logic in the setting of dissent will
make the proposed actions effective, and once more Freemasonry can progress as it
should.”

Roly seeks the help of every Freemason in Taranaki, no matter what the Constitution
or Lodge, in setting the District on the right path. He tells me he has powerful assistance; a
team of Grand Lodge Officers in the District who are keen and able to do everything that is
required; a team of active assistant Officers to take the various portfolios; Communication,
Education, Property, and protocol. Meetings will be called to coordinate activities and, in due
course establish programmes that will assist Lodges to improve and become active in their
communities.

“ Brethren, all I can do is encourage proper communication in all  directions.
Your assistance is essential. Without you there is no Freemasonry. With you we can
do great things in Taranaki. The choice is yours.”
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FREEMASONRY & THE MAN

A CRITICAL APPRAISAL

By Bro Raymond H Copley, MM.

Delivered to The

LODGE OF RESEARCH 218

MELBOURNE.

1. THE INSTITUTION AND THE INDIVIDUAL.

A woman is sometimes a lady, but a Freemason is already a man! While Freema sonry
helps make the man, it is the man who makes Freemasonry as a living Institution,
and the Craft is indebted to him. However, with so many great changes in the
thought and attitudes over the past 20 years, has a point been reached when perhaps
Freemasonry is beginning to take more from the man than it is giving back to him?
In some ways, there appears to be a heightening wall between the institution and
the man over which neither is now able to obtain a clear view of the other.

2. DECLINING INTEREST.

It may surprise some brethren to learn that Freemasonry in Victoria has suffered a
marked decline during the past decade. This is a cause for concern; however,

the manner in which this decline has occurred is a cause for alarm. Membership of our
fraternity has fallen not because the intake of candidates has failed to

keep up with the normal loss of members. It has fallen as a result of an increase

ing number of members, often of many years standing, who have lost interest in the
Craft and dropped out. Even more disconcerting is that the majority of these drop-outs
have not been through resignation, but exclusions for non-payment

of dues.

This leads to the disturbing conclusion that while Freemasonry continues to have the
appeal to attract initiates, there is something seriously wrong in that the Craft is

failing to retain the interest and loyalty of members. This lack of interest clearly
shows itself in the considerable number of absentees from almost every

Lodge meeting.

I have endeavoured to discover some of the causes of this unhappy malaise in our affairs.
My purpose is to draw the attention of the brethren to the existence of a serious
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problem, to stimulate full and constructive discussion, and to prompt lodges in
general and Grand Lodge in particular to quickly set about measures

to counteract it.

. DECLINING MEMBERSHIP.

In 1961, the Victorian Constitution had a membership of 118,000. Today our membership
has fallen to 100,000. This represents a drop of 15.5%. When measured against the
increase of 600,000 in Victoria’s population during the same period, the decline in
our membership represents a per capita fall of 30%

If Freemasonry was a corporation faced with a drop of 30% in its share of a (rising)
market, there would be serious concern in the boardroom and among shareholders.
Our boardroom, Grand Lodge, is concerned, but we the share holders are still
largely complacent. As we cannot call in an outside firm of management
consultants, it is ourselves who must fathom the cause of this major fall in
business and apply remedies.

Should the problem of declining membership be allowed to continue unchecked as a result
of conservatism, lethargy and indifference, then there is no reason why Freemasonry
in Victoria should not eventually lose its place as a great institution and subside into
relative insignificance.

4. FREEMASONRY’S COMPETI TORS.

Freemasonry is today in very competitive market the market for men’s time and interest.
It is competing against church, school commitments, Rotary, Lions and other
service institutions, Golf, Hotels, Clubs, all sorts of associations and

societies, family, TV, and, above all, the ever increasing demands and pressures

of the man’s employment.

Once Freemasonry gave man a special and prized prestige. This status today is shared
with other bodies such as Rotary, Lions and Apex which enjoy a justifia bly high
respect in the community. Not only do these organisations give a

man social standing, they have a direct and often very worthwhile public in
volvement in community life. Some men can feel a greater sense of personal
fulfilment by participating in the activities of these bodies than in the narrower

and unpublished affairs of Freemasonry..

5. COMMUNITY INVOLVEMENT.

I believe that Freemasonry should play a considerably greater role in the community. nor
should this be left to Grand Lodge and its Committees. Lodges in general need to be
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brought in, thus directly involving the mass of members. Why can’t lodges donate a
bus shelter, build a seat in the local park, help the elderly citi zens club, maintain a
bed in a public hospital? Wouldn’t it be possible for each lodge in Victoria to
undertake one community project each year?... Of course

it would!

I am sure such activities would stimulate interest and engender pride of participation
among our members. They would also serve as visitors to the public... That
Freemasonry was performing good works.

6. PUBLICISING FREEMASONRY.

How many people outside the Craft know anything of Freemasonry’s broad principles,
aims and objectives? Everyone has heard the name, and perhaps a little
misinformation, but that is about all. So effective has been our self- effacement
that the only picture Freemasonry pre sents to the community is one of generally
austere temples and men in evening dress carryi ng black cases.

There must be many fine men who would join our ranks and be worthy brethren if they
knew anything about us. I once worked in an organisation for a whole year

before I found another Mason on the staff of 250. During the next three years I

discovered another 10 masons, mainly by accident.

If we are so secret among ourselves, what hope for the uninitiated man in making
contact with Masons with a view to joining the Craft?

Recently I met a man wearing a tiny square& compasses badge in his lapel. My

first reaction was: This is a little improper, letting the world know that you are a
Freemason. Then I thought: Why shouldn’t we? Are we ashamed to be Mason’s?
Everyone knows who the Grand Master is, and that doesn’t seem caused him any
embarrassment. (of course the usual caution must be exercised to ensure that a man
wearing a Masonic emblem is in fact what he purports to be.)

7. A MASONIC INFORMATION CENTRE.

I suggest that Grand Lodge establish a Masonic Information Centre where interested
men may obtain details of what Freemasonry is all about. However, such a centre
would only be of value if its existence was advertised; and this could be done in a
dignified and appropriate manner.

The centre could also keep the public informed via the press of the various public
activities of Freemasonry, particularly in the needs of charity. This would do so
much to mitigate the unwarranted antipathy to Freemasonry held by some ill
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-informed sections of the community, antipathy which not to a small degree has
been perpetuated by our own reticence.

8. IN THE TEMPLE.

One thing perhaps more than any other which brings disenchantment with Freema
sonry is the manner in which affairs are often conducted in the temple. It

must be appreciated that most brethren arrive at the temple in varying degrees

of tiredness after a day’s work. It is too much to expect men to sit from 7.30 pm

until 9.45 pm or later and claim their full attention unless the work is of par ticular
excellence or the program of unusual interest. For those who are not directly
participating, alertness and attentiveness begin to sag within the hour.

The need for a high standard of work at all times is positively essential and it is not

necessary for me to emphasise its importance. However, I earnestly believe that
activities in the temple should be streamlined. To begin with the business of lodges
should be kept to a minimum. So far as is possible, notices and

announcements should be included in newsletters and not read in lodge. Except
where important items having a real bearing on lodges are recorded, members should
have the option of voting to have the minutes taken as read. Not a few officers
become tyrants of their lodges and spend long periods each meeting rambling on
about what amounts to a lot of trivia; it is up to the master to cut

them short.

A lot of time is wasted through needlessly drawn-out procedures. For example. The time
taken in balloting could be cut by a third simply having the Senior

Deacon with the box walk behind the Junior distributing the voting material.

The working of each degree should be carefully planned and timed. I contend that
no degree should last more than 45 minutes. Any longer and the audience become
bored, restless, and disinterested. Certainly the Candidate... And is he not the most
important person to consider?... He cannot absorb any more.

Our ceremonies can be made more interesting by not performing the complete ritual

of each degree. Better that portion be omitted on the occasion and included the next
time when another section is dropped; for example, the Tracing Boards. This
unvaried repetition is avoided and the audience’s attention is held because each time
the particular degree is worked, it will ‘seem’ a little different from the last occasion.

9. THE RITUAL.

Many men, intelligent men, go through their Masonic lives without gaining any
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more than a smattering of Masonic knowledge. They attend lodge regularly and
attentively, but with no more than a distant glimpse of freemasonry’s bright fields of
enlightenment. Little wonder their interest wanes, attendances fall and brethren leave
the Craft.

The cause of this lies in the man failing to comprehend much of the ritual. Some of

the fault rests with the individual, but not all of it. In tis present form, the ritual
requires extensive and concentrated study if its meaning is to be fully under stood.
Not all men have the capacity for such scholarship, but this does not make them any
less worthy membersw of our Craft.

In historical terms, the ritual of the Victorian Constitution is not relatively old. It was
compiled less than 90 years ago, and is an amalgam of English, Scottish &

Irish ritual going way back to the early 18th century. It is beautiful in language and
has served Freemasonry well. However, I feel that the time has arrived for the ritual
to be re-examined.

This should come with a view to giving it greater clarity, emphasis and

comprehension.

Much of the real message of Freemasonry is hidden by the sheer verbosity of the
ritual. It is over-written to such a degree that, in its spoken form, essential

detail is submersed in a torrent of words and is lost to the listener.

Without in any way detracting from the grandeur of its style or nobility of its
message, I believe that the ritual could be greatly improved and certainly better
understood and appreciated by the Masons... With this removal of excessive,
needless and mind-dulling verbiage. Furthermore, archaic words and expressions
which are no longer understood or can be misconstrued should

also be eliminated.

The purpose of language is to be understood. In the same context, it is essential that our
ritual in its spoken form be readily comprehendible and assailable. If the ritual is not
those things, then it is failing in its vital purpose which is to in

form. If this becomes but a beautiful piece of lodge furniture rather than the
motivating force of the Craft.

10. OBLIGATIONS OF PROPOSERS AND SECONDERS.

Many a mason gets off to a poor start in the craft because his proposer and seconder make
no personal effort to assist in his Masonic education. The three should meet
regularly outside the lodge to enable the initiate to ask questions and
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have points of the ritual and ceremony explained. Grand Lodge should give
consideration to publishing a booklet to assist proposers and seconders in
imparting information to new members.

Unfortunately today, candidates are normally left at the entrance of the Temple

like unwanted children and their Masonic education is largely up to their own
initiative. This is wrong. We have a bounden duty to ensure that the newly

initiated receive sound foundations on which to build their Masonic knowledge

and careers. This should be formally recognised by lodges and Grand Lodge and
specific directives issued to proposers and seconders as to their obligation to
candidates.

11. INVOLVING MASTER MASONS.

Master masons form the preponderant membership to the craft, yet few lodges

make any real effort to involve them directly in their activities. I believe this to be
essential for the creation of vigour and enthusiasm in lodges. There are
opportunities for master masons to participate in the working of degrees. This

can serve as an encouragement for those who wish to progress, and a real
interest for those who for one good reason or another are not seeking
advancement.

12. ABSENT BRETHREN.

Poor attendance at meetings is an indication of lack of interest among mem bers. I
suggest that to counteract this, each lodge set up an “Absent Brethren Commit tee”
to contact members who fail to attend two consecutive meetings.

When a brother misses several meetings and no inquiry is made by his lodge, can he
be blamed for thinking that nobody really cares whether he attends or not; this can
lead to general disillusionment followed by resignation - or as is

now more generally the case, exclusion for non-payment of dues.

Yet a thoughtful telephone call or letter would let the brother know his presence was
missed and would, I think, be a real encouragement for future regular attendance.

There have been many sad instances when brethren have fallen ill and even died, quite
unknown to their lodges. It is not uncommon for men to avoid advertising their
misfortunes. Yet if tasteful enquiries were made of absent brethren, lodges would
often find opportunities to render their assistance and charity which we masons
profess so much to admire.

13. THE SOUTH.

If the temple is the heart of freemasonry, then the South is the soul. The South is
intended to be where masons can meet in a family atmosphere of trust and
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fellowship to enjoy the camaraderie of friends and make new acquaintances. Yet
how often is the purpose of the South not attained. Sometimes it becomes truncated
and shortened because affairs in the temple have been protracted.

If a lodge tyles at 7.30 pm, I believe that the brethren should be in the South no
later than 9.30 pm.

The South can be just as boring as a night of poor work in the temple. How often are

brethren kept silent prisoners in their chairs with almost no opportunity to con verse
with anyone but their immediate neighbours. Surely intelligent men can

`not be expected to sit with rapt attention through South after South listening to trite,
dull and repetitious speeches. If a man has something to say worthwhile, he will have
an interested and attentive audience. But if he has nothing but

clichés and waffle, then in the interests of Freemasonry let him remain silent. After
all the formal talk of the temple, speeches in the South should be kept to a

minimum and be short. Brethren want the opportunity to converse among
themselves. There should be frequent call-offs to enable brothers to mix freely.

Why not on occasions have buffet suppers and informal seating. Spread the
visitors among their hosts and put real purpose into their visit. Above all,

encourage the brethren to mingle and talk. Thus the spirit of freemasonry is
fostered and sustained.

14. WINDS OF CHANGE.

As a young man living in Japan, I heard an ancient tale of an oak tree and a bamboo bush.
The oak tree used loudly boast of its physique and strength and scorn the spindly
bamboo. The oak tree would say to the bamboo: “Why you are so thin that you move
with the smallest wind.” One day a terrible typhoon swept

down . The oak tree, proud , upright and rigid, refused to move with the wind and
was torn from the ground. But the bamboo bent with the storm, and when it had
passed, righted itself and flourished.

Man made freemasonry for the benefit of the man. It is a great and living testimony to his
higher aspirations, however, if Freemasonry becomes so institutionalised as to be the
ruler of the man rather than be ruled by the man; if Freemasonry

remains rigid and unbending in the face of the winds of change, then it too may
suffer the fate of the oak tree.


